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Introduction

Today, our higher education is developing on a fast track. But
 there is still one great obstacle to its progress. It is the gender inequalty in faculty. When I talk about gender inequity, I mean the unfair treatment woen faculty have received. Lower salaries, less trust in their profficience, less opportunitiy to addministritive positions, and even less respect from their colleagues,
 these are the major problems we face.

Many
 people may believe that discrimination against women in acdemic
 climate has ended already. They only see the surface of the problem. Those unfair rules are abolished, people see women professors appearing in public showcaes. But the issue is more subtle, and more secretly
. Under the brilliant skin, there lies the skeleton which
 has never been changed:

1. t
hey are still in the less important roles,
 you see very few women in administritive positions.

2. women earn less than their male colleagues for the same workload. 
3. women are thought to be less capable
4. women are still concentrated in a few fields

I believe 
the problem
 still exists, and it is time we deal with it.
Promotion and Salary:

Recently, there are many people talking about 
how women have stand up in the acdemic fields, how they fight their way to honor, fame, and money. They think that there are enough women faculty in universities and women are “everywhere”. I do not agree with that oppinion
. Women have got some rights so far, but not enough to meet their needs; not enough to support them in universities. One of the serious problems is the promotion and salary of women faculty.

We often see on TV women professors appearing on the school’s festivals, meetings, and so on. Actually, they are just the very few women who ever get into that position. She may also be a headmaster-assistant, set up in order to show the equity between genders in the university. In short, she is just an intentionally set-up symbol. The situation is always the same in all higher education instituts. It is very hard for women to move up on the academic ladder. In our department, there were no famous women professor
, ever. In the science department, there are very few women professors on the showing boards on the walls of their labs, while there are over 20 male professors. In the university’s administrative board, we can see only 2 women, and about 18 men. Because promotions are associated with pay increases, any disadvantages women face in the promotional process will depress their average salaries and salary growth rates relative to men's by delaying or blocking their movement into the upper ranks. In our university, according to my research on our department, the basic salaries based on the law, are the same for men and women professors. But there are hidden beneafits for male professors. They have more access to the
 extra job. They can have the opportunity to do many researches and participate in more programs, which bring them more money. The salary matter is a result of the male-concern. The whole system of offering men more money is based on the theory that men are of greater importance, which is why they need more money. It is in origin a kind of discrimination which 
shall be removed.

Incapability:

From ancient times, women are tought to be less capable than men. That is why few women received education in the past. Though now women’s right of receiving education is protected by law, people unconsciously take it for granted that women cannot handle complex stuff. Someone may argue that women already exist in the field of science and had made great contribution. But those women are often greeted with words like, “ You are a science women? Cool!”, or “You are so smart!” This is why I say the problem still exists. Women can be in the science field only if she is very smart. Such sentances also indicates women’s rarity in these fields. And
 for those women in the science field, they are often treated as assistance
 when coperating with colleagues. In school activities, women administrators are often assigned to sit there and listen, while men administrators often give the opening speech or hold the whole activity. These many examples can clearly show that women are taken as inferior. Such behavior, consciously or unconsciously, is a discimination.

Are women really “not so good”? The answer is definitely NO! Take the biological science field for example:

“A discussion follows of the lives of six women from different temporal periods who have made significant contributions to the biological sciences. The women chosen for inclusion are: Hildegard of Bingen, Maria Sibylla Merian, Jane Colden (Farquhar), Elizabeth (Lizzie) Cabot Cary Agassiz, Alice Hamilton, and Jewel Plummer Cobb. These women were selected because their lives illustrate that women can and do achieve despite many obstacles put in their paths
.”( Carol A. Biermann and Louise S. Grinstein Despite the Odds: Women Biologists Who Succeed [Electronic Version] The American Biology Teacher, Vol. 56, No. 8 (Nov. - Dec., 1994), pp. 468-475
)
Only in this field, there are so many women successors, why can not there be more? We should have faith in women’s capability. They even have advantage over men in some certain fields. Encouraging women by offering the equity they deserve would greatly help the development of women and academia.

Numbers:

Many may perceive the misunderstanding of “women are everywhere” from the very few visible image of women. It is not true. The truth can be revealed by data from all over the world. This is a problem left from history. Long time ago, there were no women allowed in higher education. Now, the number has not increased much. Women are still weaker in academic life because there are very few of them. Standing in a crowd of male colleagues, they do not know where they belong. According to the World Education Research Board, the percentage of women faculty in China is 16%, [image: image1.emf]0
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while in our department, it is 22%. 4%
 higher than the norm.
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It may be the problem left from promotion. As women are not popular in higher ranks, so the enrollment is under control of men. So, from the male’s oppinion, women are given less consideration. From the chart
, we can also see that in literature and art departments, the percentage is relatively higher than standard, which reveals a
 fact that, there are far more women faculty in these departments than the science departments. Academic life is even more chilly for those women professors and tutors in science departments. They are often surrounded by 50 or even more male colleagues all the time when there is only one or none women colleague. This problem is also an result of the lack of women students, especially science students. The fewer students, the fewer professors.

The scarity of women also put them under the microscope. If there is one woman, she can never make mistakes, or others would notice. She have to get on well with others. If not, it would be her problem, because she is the peculiar one. Women are under great pressure now because of their scarity.

Conclusion:

As I have put forward all the data, the problem can be seen even by the blind. Our higher education still has discrimination against women, though it is done secretly
. Those optimists should be aware of the current chilly weather for women in academic fields. Only when we focus on the problem, women’s salary, promotion, recognition, and number would be garenteened. I believe
 we can do much to improve the situation
.
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Essay 3: Argument Paper 
	
	Levels of Achievement

	Criteria
	4
	3
	2
	1

	Introduction, thesis, and conclusion

(   8 x 5 =     )
	Intro is engaging and presents multiple positions of argument, argumentative thesis clearly stated and creatively developed, conclusion recasts thesis in a new light and makes connections to the larger world.
40
	Intro grabs attention somewhat, provides some info on other sides of the argument, thesis is implicitly stated but clear, conclusion reiterates thesis with little implication for the larger world.

	Intro provides little info about other sides of the argument and does little to capture attention, thesis is implicit and hard to find, conclusion makes little reference to thesis 
	Intro provides no info about other sides of the argument, does not capture attention, thesis is not explicit or not present, conclusion does not refer to thesis and does not add to cohesion of paper

	Argument
& organization

(     x 5 =    )
	Argument is identifiable, reasonable, and sound. Counter-arguments are included and successfully refuted. Every main point is supported by persuasive evidence. Paragraphs with clear transitions are clearly ordered with the argument progressing in a logical fashion.
	Argument is generally reasonable and identifiable but not always sound. Counter-arguments are included and defused somewhat.  Main point is supported by some evidence. Order of paragraphs could be better organized. Some transition sentences and cohesion markers are used but could be more effective 30
	Argument is barely reasonable and identifiable. Counter-arguments are included without defusing them. Few major points are supported by evidence and examples. The order of paragraphs doesn’t make sense in most of the paper, transition sentences and cohesion markers are rarely or inappropriately used
	Argument is not identifiable with no supporting evidence or examples. Counter-argument is not included. Paragraphs seem to be out of order and haphazard, no transition sentences or cohesion markers are used

	Audience awareness

(     x 5 =     )
	Targets specific audience. Engages audience effectively throughout paper. Has an academic and consistent tone throughout the paper. Provides sufficient background info about the topic to the audience
	The specific audience is generally identifiable. Engages audience through most of the paper, can capture but not sustain interest. Has a somewhat academic tone. Provides some background info about the topic to the audience 30
	The specific audience is barely identifiable. Has little engaging qualities to hold the interest of the audience. The tone is inconsistent and inappropriate through most of the paper. Provides little background info about the topic to the audience
	There is no specific audience. Does not hold audience interest. The tone is inappropriate and inconsistent throughout the paper. Provides insufficient background info about the topic to the audience

	Use of sources 

(     x 5 =    )
	Quotations,  paraphrases, and visuals are well integrated into the text and are adequately analyzed. At least 5 sources are referred to. 40
	Quotations. Paraphrases, and visuals are somewhat integrated into the text and analyzed. 5 sources are referred to.
	Quotations, paraphrases, and visuals are scarcely used and analyzed or overly used. Fewer than 5 sources are used. 
	Quotations, paraphrases, and visuals are not used or used incorrectly or inappropriately. Fewer than 5 sources are used.

	Language

use & mechanics

(     x 5 =    )
	Sentences are clearly written, economical, varied in structure. APA style correctly followed. Impeccable spelling, grammar, word order, word usage, and punctuation, good use of 
academic language.
	Sentences are generally clearly written except for some wordiness or repetition. APA style generally followed. Few errors in spelling, grammar, word usage, and punctuation.

30
	Sentences could be improved a lot. There are many cases of wordiness or repetition, and choppy sentences. APA style barely followed. Several errors in spelling, grammar, word order, word usage, punctuation.
	Sentences are poorly written, problems with wordiness, repetition, or choppy sentences. APA style was not followed. Many errors in spelling, grammar, word order, word usage, punctuation.


Dear Carl,

This paper deals with a very interesting and important topic.

Because it is not a very controversial problem, it is hard to refute con points. 

I would expect you to offer some solutions to the problem also in a separate paragraph.

There were also very many spelling, language, and mechanical issues I indicated above both in the side comments and by highlighting in yellow.

It is also impressive to see that this draft is much better than the first one.

Overall, good job.

Your grade is 170/200
Figure 2: Our Department Data





Figure 1: National Standard in China
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�According to APA, Page numbers should come after the running heads. Not at the bottom.


�Use a more formal link: However, …


�This should have been a period.


�Indent your paragraphs.


�I guess you are not using the spell-check function in MSWord. There too many spelling mistakes so far.


�covert


�comma should come before it


�Capitalize 


�period


�Do not use the phrase “I believe” 


If you just remove it, you will notice that nothing changes. 


�These problems


�Find a more formal verb: claiming


�Say: “This is not true.” Instead of I do not agree.


�make it plural


�remove


�comma should precede


�find a more formal link: In addition, 


�“assistants”?


�You can paraphrase this long quotation. At least some part of it.


�Only put the last name of the author here. The rest will be listed in the References section.


�Do not start sentences with numbers , instead write out: Four percent


�As seen in Figure 1 and Figure 2 …


�the


�This makes it sound like it is done deliberately. I don’t think that is what you think though.


�Remove these two words and nothing changes in meaning. Why? Because this whole paper is what you believe anyway.


�You need a solution paragraph above. Where you offer your solutions for this problem.


�References


�Indent the lines after the first line.


�Why is this 11 points font size?
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